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Welcome from the Founders

Dear Ambassador,

We would like to thank you wholeheartedly for your interest in participating in the Capacity Building
Workstream of The Sustainable Procurement Pledge.

We are extremely proud and thankful that a simple idea, born on a Saturday morning, has since
developed into a movement uniting thousands of Procurement people from different industries,
organizations and countries across the world. Our incredible network of Ambassadors has pledged to
follow the principles of #SPP and to do their best ensuring that the United Nations Sustainable
Development Goals are achieved by 2030.

The incredible growth and development of The Sustainable Procurement Pledge has only been
possible through the personal dedication and guidance of people like you;

● People who share a deep concern for our planet and for the wellbeing of future generations

● People who understand the critical role of Procurement in creating inclusive, just and

sustainable supply chains

● People who are prepared to make their knowledge and time available pro-bono

Your interest in taking on this new leadership role is genuinely appreciated. We live in an age of
exponential change where time is limited, and opportunities appear endless. Knowing that you are
prepared to take up this responsibility and drive positive change across our global community gives
us the confidence that we will jointly reach our purpose.

We are both looking forward to working with you in the years to come. Our ambitions are bold, the
stakes are high, and failure is not an option.

Welcome to the #SPP Leadership Circle.

Bertrand & Thomas

Thomas Udesen and Bertrand Conquéret
Founders of SPP



Who we are

The Sustainable Procurement Pledge (SPP) is a pro-bono community of those committed to
embedding sustainability into their procurement practices and sharing the knowledge and tools to
do so. SPP was launched on October 19th, 2019 aiming to bring together all Procurement
professionals, academics and students who want to drive a responsible Procurement agenda through
personal engagement.

The pledge is based on the United Nations Global Compact that
aims to ensure that businesses are operating in ways that, at a
minimum, meet fundamental responsibilities in the areas of
human rights, labour, environment and anti-corruption.

Since the launch, the world has responded extremely positively to SPP with rapid recruitment of
Ambassadors from many countries across the globe, representing a multitude of different industries,
institutions and seniority levels. The Ambassador Community includes students, professors, entry
level staff, middle management, and C-Suite executives.

What we Stand For

SPP recognizes and encourages all individual efforts, however large or small they may be. The
ambition is to ensure that the 1 million Procurement professionals have the necessary knowledge,
mandate, and courage to transform how business is conducted. SPP was created as a non-profit and
impartial initiative that focuses on the individual. We believe that this is the right formula to ensure
unconditional collaboration across the Ambassador community. We aim to be an inclusive
community, a place where people feel supported, equipped and listened to.

SPP aims to contribute to avoiding the looming climate disaster and will ensure that Procurement
professionals are the driving force to build a sustainable and innovative future for people and our

planet. SPP aspires to be globally recognized as the
most impactful non-profit organization within the field
of Sustainable Procurement.

Whilst there are no exact figures available about the
total number of Procurement professionals globally,

SPP estimates that the world holds approximately 1 million Procurement professionals and associates
across academia and other organizations, from both the private and public sectors. The ambition of
SPP is to have 100% of these professionals committed to the pledge and driving measurable action.

SPP introduces five principles that all Ambassadors pledge to follow through their everyday actions:
1. Ambassadors stand up for People and our Planet!

2. Ambassadors believe that we will change the world together!

3. Ambassadors accept that they have to start with themselves!

4. Ambassadors commit to sharing knowledge and listening to others!

5. Ambassadors aim to leave the right legacy of Procurement!



Governance & Responsibilities

Meeting Purpose How Often
Steering Team Activity updates from each workstream Twice a month
Capacity Building Team
Meetings

Alternate weeks to the Steering Team Meeting Twice a month

Individual
Projects/Topics

Depending on the project or piece of work As appropriate

Application and Selection Process

SPP welcomes applications from everyone regardless of age, gender, ethnicity, sexual orientation,
faith or disability. All appointments will be made on merit, following a fair and transparent process.
Candidates can come from a range of backgrounds and industries including private and public sector
and solutions providers, as long as their daily work does not present a conflict of interest with their
role in the Capacity Building Team (see below).

Skills and experience

1. Capacity Building Team members must have a strong relevance for our target group i.e. they
must be “active” and recognized leaders across the Procurement space. This could be from
consultancies, recruitment agencies, academia, regulators, NGOs or companies. With this we
are also ensuring that SPP Team members are not “talking at” the Ambassadors, but they are
capable of “talking with” our Ambassadors.

2. Team members must have experience and skills in building partnerships, developing
strategies, engaging stakeholders and driving change.

To apply for one of the Capacity Building Team positions, please submit the following:
● Motivation statement summarizing your background and aspirations for the position
● CV
● Self-assessment of skills matrix (on spp.earth)

The application materials must be submitted via the spp.earth website but if you have questions,
please email recruitment@spp.earth

The SPP Office / Capacity Building Team Co-Leads will review all applications. After initial reviews of
the application, the SPP Office / Capacity Building Team Co-Leads will interview via virtual
meeting each shortlisted applicant. After interviews and reviews of applications, the SPP Office /
Capacity Building Team Co-Leads will notify the applicants of the outcome and issue a formal
offer to the successful individuals.

mailto:recruitment@spp.earth


Conflicts of Interest

A direct Conflict of Interest arises if a team member (including close family) stands to benefit
personally from their involvement with SPP. An indirect Conflict of Interest arises if a team member is
involved with an organisation that stands to benefit from the team members role within SPP, which
in turn benefits the team member.

On appointment each team member receives a form to declare any such Conflicts of Interest, which
may just be a general notice to SPP of an interest in an organisation. There are 2 golden rules
thereafter:

● It is the duty of each team member to declare any Conflicts of Interest at the earliest
opportunity.

● Team members must aim to avoid knowingly furthering the interests of an external party to
SPP to which they are linked.

● In practice, if there is any doubt, it is better to declare the nature of the interest to the SPP
Office/Steering Committee, whereupon any conflict or not can be agreed and recorded

Position Descriptions

Content Curators
2 positions open

one for social and one for environmental

Job description

● Online research for the world’s best, existing,
free content (videos, podcasts, webinars,
courses, articles, reports) about sustainable
procurement practices

● Topics are mostly defined by the SPP Steering
Team

● Summarizing & introducing the researched
content in a structured and appealing way to
the SPP Community by posting it on our
website ‘SPP Earth’ and on LinkedIn

● Managing & updating existing content on SPP
Earth

● Develop existing content & blog posts to the
next level & filling the gaps

● Collaborating with external partners and our
Chapters for organizing content

● Invest approx. 4-5 hours per week (on average)

Personal requirements for the role

● Proven ability to assess content regarding its
quality and to present the content to the
community in an informative, concise and
appealing way through posts on the spp.earth
website and LinkedIn

● Finds desktop research and posting content for
the SPP Community enjoyable

● Openness to explore new sustainability topics
related to procurement continuously and to
constantly adapt to the requirements of a
dynamic start-up

● Evidence of understanding sustainable
procurement and a passion for this topic

● Enjoy working in an international, small team

Ambassadors on Stage



& The Expert’s Advice
1 position open

Job description

● Interviewing Procurement Professionals and
Experts of the SPP Ambassador Community in
various formats (YouTube videos and podcast)

● For ‘Ambassadors on Stage’ you do a longer,
personal podcast interview giving the
Ambassador a platform to share their story of
how they took the initiative for implementing
sustainable procurement within their
organization (successes, failures, challenges
and solutions/strategies)

● For ‘The Experts Advice’ you do short 5-8 mins
YouTube video interviews with experts;
providing the opportunity to share their
expertise with the community

● You independently interact with the
community and motivate people to be
interviewed through networking & building
trust

● You will need to do research, prepare the
questions, record the interviews and upload
them on our website, our YouTube channel and
our planned SPP Podcast (Spotify etc.)

● Invest approx. 4-5 hours per week (on average)

Personal requirements for the role

● Skilled communicator who enjoys networking
and building professional relationships with
members of the SPP Ambassador Community

● Curiosity and openness for people and their
stories and interest in giving the community’s
sustainability heroes and experts a platform to
share their insights

● Knowledgeable about the stages of how to
create a podcast including: research, drafting
questions, and technical aspects such as how
to record and publish podcasts and build a
podcast channel on Spotify, etc. 

● Passionate about global sustainability
challenges

● Enjoy working in an international, small team


